
UNITED STATES BANKRUPTCY COURT 
DISTRICT OF SOUTH CAROLINA 

 
Ann. No.  14-02 

 
Announcement Date:  September 3, 2014   Closing Date: Open Until Filled 
________________________________________________________________________ 
Position Title:              Information Technology Intern 
 
Location:                     Columbia, SC  
 
Salary Range:             $0.00     
_______________________________________________________________________ 
 
The United States Bankruptcy Court for the District of South Carolina has an opening for an intern.  The 
Court’s Internship Program demonstrates a commitment to the community and the Court will select one or 
more qualified candidates to serve in a non-compensated position in our Information Technology 
department.  This offering will give the selected individual advanced knowledge and experience in the 
technical field and expose him or her to various areas of technology with the focus of the position on web 
development.  Educational credit may be possible depending on the requirements of the individual’s 
educational institution.   
 
SCOPE OF THE PROGRAM AND DUTIES AND RESPONSIBILITIES: The Court will migrate from a 
currently locally hosted website to a nationally hosted virtual server. The Court will provide all required 
tools and resources needed to successfully perform this migration project.  The project duration is unknown 
at this time but involves a detailed analysis of the Court’s existing website, server infrastructure and 
customized back-end applications.  The intern will suggest the look, layout and features of the Court’s 
website utilizing nationalized templates. This internship involves understanding of both graphic design and 
computer programming and the selected candidate will collaborate with the entire Information Technology 
team at various levels. This program will focus on the following technologies: 
1) database communications; 2) web scripting, programming; 3) image manipulation; 4) multimedia 
design; 5) HTML Web development language; 5) content management; and 6) multimedia programming 
and technology. 
 
QUALIFICATIONS:    The ideal candidate would be currently pursuing a Computer Science or related 
degree and possess the following qualifications: 1) familiarity working with the LAMP stack 
(Linux/Apache/MySQL/PHP); 2) familiarity with IIS (Windows Server 2008R2); 3) experience with the 
Object-Oriented Programming; 4) understanding of relational databases and experience constructing SQL 
statements; 5) understanding and familiarity with HTML/CSS, AJAX and XML; 6) good interpersonal 
skills and a passion for problem-solving; 7) experience building a website.  Preferred additional 
qualifications include familiarity or experience with the following: 1) Drupal and Dreamweaver; 2) Adobe 
Photoshop; 3)Database management; 4) Javascript; 5) understanding of HTML5/CSS3; 6) Responsive 
Design; and 7) C#/.Net framework 
 
 
Application Procedure: 
 
Submit resume to Mark Tyan at scbc_response@scb.uscourts.gov 
 
A background investigation will be conducted on the person selected for the position and the selected 
applicant will complete a gratuitous service form.  The United States Judiciary requires employees to 
adhere to a Code of Conduct; persons selected for interview may request to review this Code at the time of 
the interview.   Positions with the U.S. Courts are excepted service appointments.  Excepted service 
appointments are “at will” and can be terminated with or without cause by the Court.   Federal Government 
Civil Service classifications/regulations do not apply. 
 



The Court reserves the right to modify the conditions of this announcement or to withdraw the 
announcement, or to fill the position sooner than the closing date, if a closing date is shown, any of  which 
action may occur without any prior written notice.  The Court will only communicate with those qualified 
applicants who are selected for interview and testing.  If you are not notified, another applicant was 
selected.   
 

THE COURT IS AN EQUAL OPPORTUNITY EMPLOYER. 
 


